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Development of this document

This document was developed in collaboration with a dedicated team of teachers and staff at
Elsternwick Primary School, along with our Year 6 cohort of Student Leaders.

Thank you to the following staff for their enthusiasm, support and input in driving the development of
this document: Jacqueline Curlis, Aaron French, Caroline Fry, Stephanie Peters, Devaki Ponnuthurai,
Michael Portaro, Georgia Smart, Nicola Smith, Sophie Weber and Leanne Williams.
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Student reflections: how does EPS foster
an environment that makes you feel
included?

"we accept and celebrate everyone's
differences here. no one feels left out."

"we have regular
meetings and
"we spend a lot

discussions about how

of time taking

we can be kind and

about gender

include each other."

equality and
leadership so we
feel ready for the
future."

"I think EPS does a great job of making sure
everyone has a voice."

"when we have circle time we feel safe.
everyone is free to speak freely and explain
their emotions."

"we talk about the difference between
equity and equality. so people get
support when they need it most."

"I never feel
uncomfortable to
share my ideas and
opinions. even if they

"when I first came,

are different to

everyone welcomed

someone elses."

me. but I also feel okay
to be by myself and no
one is rude about it."
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What is it?

We are committed to inclusive language and practice. Everyone
deserves to feel safe, valued and respected. Everyone deserves to
contribute their ideas and talents with confidence.

RESPECTFUL
Inclusive language and practice
involves knowing about and
showing respect for all
members of our community
through our words, body
language and actions.

RELEVANT

ACCURATE
Inclusive language and
practice gives a more
accurate view of our real
world by reflecting diversity
rather than perpetuating
stereotypes.

Inclusive language and
practice reflects our dynamic
and changing world. It
captures the diversity of our
globalising community and
allows everyone to feel
included.
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Why is it important?

Inclusive language enables everyone and supports everyone in our community to
feel safe, valued and respected.
Written, spoken and non-verbal communication should be informed, unprejudiced,
sensitive and free of stereotypes.
Language that is exclusive is harmful because it can inhibit or prevent students reaching
their full potential and benefit from their educational experiences. People can be hurt,
demeaned and offended by discriminatory language.

Who is this guide for?

For more information go to...

EPS School Policies
Engagement and Wellbeing
LGBTIQ+

PARENTS/CARERS

Inclusion and Diversity
Bullying Prevention

STUDENTS

EPS School Wide Wellbeing Framework

TEACHERS

C A S U A L R E L I E F
T E A C H E R S

LEADERSHIP

External Resources

VISITORS

The Victorian Equal Opportunity and

EDUCATION
SUPPORT STAFF

Human Rights Commission

THE EPS
COMMUNITY

Student Wellbeing Network
Rainbow Network

this guide addresses Common
misconceptions HEARD :

"Why are you trying

'It wasn't like that in

to cater to the

my day and we

minority?"

turned out alright'

'You're teaching our
kids to be {LGBTIQ]'

'Stop trying to be so
politically correct'
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How do I practice it?

EVERYDAY
CLASSROOM
P R A C T I C E

CLASSROOM

ENVIRONMENTS

We understand the diverse learning needs of our students and create
consistent supportive learning environments with predictable routines and
structures to support learning.

For example, each classroom has: a classroom agreement, visual schedule,
colour coded workbooks, a classroom library and calm kits with selfregulation resources.

INCLUSIVE

LITERATURE

We prioritise quality content to provide a rich selection of texts in our
classroom libraries. We ensure texts represent a diverse range of
backgrounds, beliefs, cultures, family structures and identities.

LEARNING

CONTENT

When we develop content such as worded problems for maths, scenarios for
wellbeing role plays and select video or image content learning tasks, we
commit to ensuring gender inclusive and culturally diverse examples.

STUDENT

LEADERSHIP

We offer a range of opportunities for student leadership and endeavour to
create an inclusive environment for all young leaders to shine and celebrate
the spectrum of identities within our community. In line with our Respectful
Relationships program, we believe that being a leader is not defined by your
gender.

There is no hierarchical structure to leadership roles so that they are all
viewed with equal responsibility and importance.

WELLBEING

CURRICULUM

Students are explicitly taught the skills and aptitudes to be inclusive in their
everyday interactions with others through our wellbeing curriculum and
Respectful Relationships approach. Students critically question issues and
events with an inclusive lens. Respectful language and behaviour is valued
and celebrated through our Step Up and Principal Points program.

SCHOOL

POLICIES

We have a number of policies to support our inclusive practice, including
LGBTIQ+ Policy, Inclusion and Diversity Policy, Bullying Prevention Policy,
Wellbeing and Engagement Policy and Supporting Positive Behaviour
Manual. These policies are reviewed regularly and shared with all members
of our community.
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EVERYDAY
CLASSROOM
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L A N G U A G E

Addressing the community
Parents and Carers

Referencing the community to
students

Parents/Carers/Friends
Families
EPS community
Parents/Carers & Friends

Trusted adults

Association

Grown ups
Parents and Carers
Adults at home
'Ask students 'who would you like
me to call from home?' rather than,

Addressing students

'I'm going to call your mum'.

6A
Learning Community
Team
Mathematicians,
Scientists, Readers,
Authors, Researchers,
Self-Managers
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'Use names rather than
pronouns
i.e.

'Can you help Ben'? rather
than can you help 'him'

Be mindful of how students
identify themselves - they may
be non-binary or gender fluid.
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HOW TO BUILD YOUR INCLUSIVE
PRACTICE

1. Keep an open mind
\
be open to changing how you speak and what

2. Focus on the individual

you previously believed to be the 'normal',

rather than the group identity

respectful and appropriate thing to say. Be open
to learning and understanding about school
language which can (even unintentionally)
exclude. Understand how someone else feels and
see it from their perspective.

Only refer to an individual's age,
background, gender or
circumstance if it's relevant.

3. Consider context
Language that may be fine
outside of school or work can
be non-inclusive in a

4. If in doubt, ask

different setting.
If you're not sure what someone prefers,
just ask them. Ask people with lived
experience or contact organisations who
make up and represent given diversity

5. Keep calm and respond

groups.

Sometimes our unconscious biases mean we can
say things that exclude others - even when we
do not intend to. If you are called out for not
being inclusive, especially if you 'didn't mean it
like that', respond by apologising rather than
trying to defend yourself or justify your actions.
Ask for clarification on why they were offended
if you don't understand.
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Quick guide to building inclusiveness
into your everyday

YOURSELF

Pay attention to your
everyday language

Remember, we all still
learning to be more inclusive
Create new habits and
practice new phrases
Share your experiences as
examples

RESPONDING TO NON-INCLUSIVE LANGUAGE

If you hear someone using language that excludes others,
speak up in a respectful way.
Consider addressing it with the person when you are one-onone rather than in a group, and calmly disagree.
Use the phrases:
'Hey, that wasn't very inclusive'
'Can you explain the joke?'
'That wasn't necessary'
'That makes me/others feel uncomfortable'
Check in with the person offended.
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School events and significant days

WHEN ORGANISING SCHOOL AND
COMMUNITY EVENTS, WE USE THE
FOLLOWING QUESTIONS TO GUIDE US:

Is the event likely to
deliberately exclude a
particular person or group due
to identity, background or
circumstance?
Does the event provide an
opportunity for everyone to
connect or engage in a
positive way?
Does the content, scheduling,
marketing and accessibility of
the event allow for maximum
engagement and participation?

WWW.ELSTERNWICKPS.VIC.EDU.AU | 11

OUR COMMITMENT TO INCLUSION IN SPORT
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OUR actions of inclusiveness

HUMAN

DET

RIGHTS

RESPECTFUL
RELATIONSHIPS
LEAD SCHOOL

VALUES
STUDENT CODE
CONDUCT

THE RESILIENCE
PROJECT

OF

EPS WELLBEING
OVERVIEW

SUPPORTIVE
LEARNING
ENVIRONMENTS

SUPPORTING
POSITIVE
BEHAVIOUR GUIDE

PARENTS & FRIENDS
ASSOCIATION
STUDENT
CIRCLE TIME
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